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The Justice 2.0 Awards recognise innovative,
progressive and people-centred practice
across the Justice Sector.

They celebrate work that moves beyond
“business as usual” and actively strengthens
the Principles of Growth for staff, people in
prison, people on probation, services,
organisations and communities.

Justice 2.0 is about shifting from systems
that manage people to systems that help
people thrive.
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The Justice 2.0 Awards are built on the
Principles of Growth© and Growth
philosophy. This powerful, evidence-based
framework has been proven to contribute to
transformative cultural change.

Inspired by findings from Norwegian prisons,
these principles identify the key ingredients
for personal and cultural transformation
within the criminal justice sector.

At its core, the Justice 2.0 Awards are about
creating environments that are safe,
relational and purpose-driven where people
can thrive, take ownership and contribute to
meaningful change for all.



APPLICATION

1. Applicant Details
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Name of programme, project, initiative or practice being nominated:

LOCAtION Of INILIATIVE: ..ottt ceeeesneesseeeesseesssseesssssssssasssssessssssssssassssssssssassnnes
Is this a:

0 New initiative

O Improved or upgraded way of working

0 Re-imagined existing practice

O Individual Justice 2.0 Badge nomination
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2. Award Level Applied For
Please select the award level you are applying for.

O Justice 2.0 Badge

For individual culture carriers who actively model and promote Justice 2.0 principles.

0 Bronze Award
For strong foundations and early impact.

o Silver Award
For embedded practice with clear outcomes.

0 Gold Award

For exemplary, sector-leading innovation.



3. Summary of the Initiative

Please provide a short summary of the programme, project, initiative or practice.

Include what it is, who it supports, and why it matters.
Summary:

4. Innovation

Justice 2.0 Awards recognise new, upgraded or re-imagined ways of working.
Please explain:

e What is innovative about this work?
e |sit a new, improved or re-imagined approach?

e How does it upgrade or challenge traditional justice practice?
e What makes it different from “business as usual”?
Response:



5. Principles of Growth

Which Principles of Growth does your initiative support? Creatinga
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Meaningful work

O Learning new things and investing in people
Please explain how your initiative supports these principles.

Response:



6. Impact and Results
What has changed as a result of this work?
Please include outcomes, feedback, data, stories or case examples where possible.
You may want to include:
e Changes for individuals
e Changes for staff
e Changes in culture
e Changes in behaviour
* Improvements in safety or wellbeing
e Evidence of participation or engagement
e Feedback from people involved
e Any wider organisational or community impact

Response:



7. Sustainability and Development
How will this work continue, grow or develop?
Please explain:
e How the initiative is being embedded
e How others are being involved
e How learning is being shared
e \What future development is planned
e How this could inspire others across the justice sector

8. Seeing It in Action
Applicants should be open to a visit, walkthrough, showcase or conversation so the panel can
experience the work first-hand.

Would you be willing to support a visit, walkthrough or online presentation?
O Yes

0 No

0 To be discussed

Please provide any useful details.
Response:



9. Supporting Materials

Please list any supporting materials included with this application.

Examples may include photographs, videos, feedback, evaluation reports, case studies, policies,
data, artwork, session plans or testimonials. (Please highlight any sensitive data and we shall

delete this information upon award completion)

Supporting materials included:

10. Declaration

| confirm that the information provided in this application is accurate to the best of my
knowledge.

| understand that the Justice 2.0 Awards panel may contact me for further information,
clarification or to arrange a visit or walkthrough.
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Please send your completed application to info@growtransformbelong.com, we shall respond
initially with receipt of your email within 3 working days.



PANEL USE ONLY

Application received:

Award level considered:
0 Badge

O Bronze

o Silver

0 Gold

Panel comments:

Outcome:

0 Not awarded at this stage
o Justice 2.0 Badge

0 Bronze Award

o Silver Award

0 Gold Award

Panel representative:
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